
CHSS Action Plan to Promote Equity, Inclusion, Diversity and Social Justice: 

A Response to the Fall 2020 Open Letters 

 

The Center for Human Sexuality Studies (CHSS) faculty, along with College for Health and Human Services (CH&HS) colleagues and 

administrators, are committed to addressing the calls for improvements to CHSS programs to advance racial equity and social justice.  This action 
plan serves to both inform the CHSS community about our work in this endeavor and as a tool to allow the CHSS community to hold us 

accountable in our progress on this work.  We are working with external experts in BIPOC sexuality and inclusive educational practice to guide us 

in our work.   
 

The CHSS faculty are aware that for this work to be successfully, it will require examining and enacting change in almost all areas of CHSS’s 

work.  This work will require research, collaboration with CHSS community members and external experts, and time to be fully vetted and 
implemented.  Therefore, the action plan is a three-year plan spanning from Fall 2020 to the end of the 2022/2023 academic year.  

 

We welcome comments and suggestions regarding this plan from the CHSS community. To provide feedback, please go to: 

https://tinyurl.com/CHSSEIDSJ .  If you have any questions, please contact Dr. Lannutti (CHSS Director) at pjlannutti@widener.edu. 
 

Summary of Action Plan updates: 

January 8, 2021 update • Updates on progress from Fall 2020. 

• Area 1, Goal 1, Task 1 revised to correct typo: phrase 

“eliminate white supremacy” was previously erroneously 

included. 
 

 

Area 1:  Curriculum review, revision and course staffing 

• Goal 1: Promote equity, inclusion, diversity and social justice in current and new CHSS courses  

Task Timeline  Responsibility Notes 
When Completed/ 
Implemented 

Create a system for 

reviewing all current and 
new CHSS course content 

to promote equity, 

inclusion, diversity and 

social justice 
 

To be completed 

by the end of the 
2020/21 

academic year 

 

CHSS Equity, Inclusion, 

Diversity, and Social Justice 
Committee (EIDSJ) (originates 

review system) and CHSS 

Curriculum Committee 

(approves review system)  

The curriculum review system will 

be formed in 2020/21 and first 
implemented starting Fall 21 and 

will become a regularly scheduled 

review thereafter.  The schedule 

for future reviews will be 
established as part of creating the 

review system. 

 

https://tinyurl.com/CHSSEIDSJ
mailto:pjlannutti@widener.edu


Implement course content 
review system with the 

preparation of courses for 

each semester 

Starts with Fall 
21 semester 

All CHSS faculty   

Review and revise HSED 
591 course content and 

staffing 

Launch revised 
course in Fall 21 

semester (next 

time course is 

scheduled) 

Dr. Lannutti (will coordinate 
with HSED 591 instructor team) 

HSED 591 was created so that 
CHSS students would gain a 

foundation in intergroup 

cooperation and understanding 

through dialogue.  We recognize 
that the course as it currently 

exists has often fallen short of its 

goals and become problematic. 
Additionally, there has been a call 

for review and improvement with 

regard to course staffing. 

 

Review curriculum of 
HSED 645 (“Sexual 

minorities”) and consider 

revising course or creating 
new courses for this 

content 

 

End of 2021/22 
academic year 

CHSS faculty Note: Requires coordination with 
dual degree curriculums 

 

While the full review/revision of 
this course will be done in 

conjunction with the overall 

curricular work due to be 
completed by the end of the 21/22 

academic year, the CHSS 

curriculum committee will 

explore short term options for this 
class for Summer 2020 

Fall 2020:  CHSS 
faculty reviewed 

HSED 645 and 

decided to eliminate 
the course because 

material/learning 

objectives for the 
course were 

addressed in other 

courses in the 

curriculum.  
Replaced HSED 

645 with an elective 

in student course 
ladders. 

Consider making current 

elective “Sexualities in 

Communities of Color” a 
required course 

End of 2021/22 

academic year 

CHSS faculty Note: Requires coordination with 

dual degree curriculums 

 



Review use of and 
honorarium for guest 

speakers in CHSS coursers 

 

Fall 20 Drs. Lannutti and Dyson will 
draft guest speaker guidelines 

and present to faculty for vote 

by end of Fall 20 semester 

Dr. Lannutti will review budget 
hoping to increase guest speaker 

honorarium 

 

Guidelines still in progress Guest speaker 
honorarium 

increased to $100 

after review of 

budget for Spring 
2021.  Honorarium 

will be reviewed 

again and increased 
in future semesters 

if budget allows. 

 

• Goal 2:  Review and revise CHSS policies to promote equality, inclusion, diversity, and social justice 

Task Timeline Responsibility Notes When completed/implemented 
 

Form a CHSS policy 

review task force 

Form at beginning of 

21/22 academic year 

Dr. Lannutti  All tasks in this goal 

require coordination 

with dual degrees 
 

As with the curriculum 

review process outlined 
under goal 1, the policy 

review will also 

become a regularly 

scheduled review 
process after this initial 

review. The future 

review schedule will be 
established while 

creating the review 

system. 

 

Complete CHSS policy 
review and recommend 

changes 

During 21/22 academic 
year 

CHSS policy review 
task force 

  

Implement new CHSS 
policies (created above) 

Starting 22/23 
academic year 

CHSS faculty   

 



Area 2:  Faculty development and expansion 

• Goal 1:  Expand CHSS faculty to include teacher-researcher specialists in the areas of Black Sexualities and LGBTQ+ Sexualities 

Task Timeline Responsibility Notes When completed/implemented 

Request a hire for an 

assistant or associate 

tenure-track faculty 
member, Black 

Sexualities 

Complete in Fall 20 Dr. Lannutti  Hire requests must be 

approved by WU 

administration. 

Request for hire made Sept 2020.  

Search for a tenure-track assistant 

or associate professor specializing 
in BIPOC sexualities and/or 

LGBTQ+ sexualities approved in 

December 2020.  Search ongoing in 
Spring 21. Two other faculty hire 

requests are pending further review 

by WU administration. 

Request a hire for an 
assistant or associate 

tenure-track faculty 

member, LGBTQ+ 

Sexualities 

Complete in Fall 20 Dr. Lannutti  Hire requests must be 
approved by WU 

administration 

Request for hire made in Sept 2020.  
See note above. 

 

• Goal 2:  Implementation of mandatory professional development related to racial and other microaggressions in the classroom, as 

well as inclusive pedagogy more generally, for all CHSS faculty 

Task Timeline Responsibility Notes When completed/implemented 
 

CHSS full time faculty 

will participate in DEI 

professional 
development 

programing offered by 

the WU Office of the 
Chief Diversity Office 

(or similar programs) at 

least once a semester 

 

Starting Spring 21 CHSS faculty   

Implement mandatory 

professional 

development training as 

Starting 2020/2021 

academic year 

Dr. Sitron This task has become a 

goal for the faculty of the 

College of Health and 

Human Sciences 

 



described above (goal 
2) for all CHSS faculty 

 

(CH&HS), of which CHSS 
is a part, and Associate 

Dean Sitron is taking lead 

on this task.  

 
Presently, all CHSS 

faculty are encouraged to 

attend available WU DEI 
professional development 

programing. 

 

 
Area 3: Increase support for CHSS students, especially BIPOC students, and welcome students into the CHSS work to promote equity, 

diversity, inclusion, and social justice. 

 

Task Timeline Responsibility Notes When completed/implemented 

Pursue staff person(s) 

to serve as am 

ombudsperson for 
BIPOC students and 

students from other 

marginalized groups 

Ombuds team formed 

Fall 2020 

Dr. Sitron This task became a goal 

for the College of Health 

and Human Sciences 
(CH&HS), of which CHSS 

is a part, and Associate 

Dean Sitron took the lead 

on this task. A CH&HS 
ombuds team has been 

formed. 

 
Some CHSS faculty are 

concerned about whether 

the CH&HS ombuds team 
will adequately meet the 

needs of CHSS students.  

These faculty are working 

to address these concerns 
within the college with the 

hope of having the best 

possible ombuds option 

CH&HS Ombuds team formed 

Fall 2020 

 
Some CHSS faculty working to 

address their concerns about the 

formed CH&HS ombuds team 

starting Fall 2020 



for CHSS students, 
especially CHSS BIPOC 

students. 

 

Identify counseling 
services for CHSS 

students and 

communicate the 

availability of these 
services 

Fall 20 Dr. Lannutti Dr. Lannutti is advocating 
for increased availability 

of counseling services for 

CHSS students on 

weekend and in summer 
and is joined by other 

CH&HS administrators in 

doing so. 

 

Provide regular 

communication about 

CHSS’s progress in this 

action plan, along with 
other updates, regularly 

Starting Fall 20 Dr. Lannutti  Began Fall 2020 

CHSS program 

directors and 
administrators will hold 

regular “walk in” hours 

to be accessible to the 

CHSS community 
 

 

Started Fall 20 

CHSS program 

directors and 
administrators 

 Began Fall 2020 

Expand the 

membership of the 
CHSS Equity, 

Diversity, Inclusion, 

and Social Justice 

Committee to include 3 
student representatives 

Starting Fall 20 CHSS faculty 
 

2020 elections completed and 3 

student reps joined committee in 
October 2020. 

Seek to expand 

scholarship and tuition 
discount opportunities 

for BIPOC students 

Ongoing Dr. Sitron, CHSS 

Alumni and Awards 
Committee and WU 

Development staff 

 Began Fall 2020 

 


